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Close Date for Q&A: September 15, 2022

EXECUTIVE Q&A ON TALENT MANAGEMENT
October
Publish Your Top Executive’s Vision on Talent Management!
Overview: Human Resource Executive’s® Executive Q&A on Talent Management offers a 
unique opportunity to tell of 65,000 Print and 100,000+ Digital Edition HR decision-makers 
what your top executive thinks about the talent management industry.

Don’t miss your opportunity to be part of the new Executive Q&A on Talent Management 
published in the October issue of Human Resource Executive®. This is your chance to answer 
questions from our editorial department on the state of talent management.

Includes: When you buy 1 tabloid advertisement in the October issue, you’ll receive:

Guidelines: 
Human Resource Executive® is offering a unique opportunity for your company 
leaders to share their views with more than 65,000 Print and 100,000+ Digital 
Edition HR executives who subscribe to the magazine.

Please answer these 3 questions:

1. What are the biggest challenges facing HR leaders today as far as talent 
management is concerned?

2. Where do you expect to see HR and talent management leaders focusing their 
attention in the coming months as they attempt to address those challenges?

3. What areas of employee talent management are especially ripe for innovation?

Don’t miss your opportunity to be part of this Executive Q&A! This is your chance to 
speak with authority about the issues HR decision-makers care about most!

Below are a few items to keep in mind as you plan to promote your company in this 
special section.

Maximum word count: Tabloid (650 words), 1/2 Tabloid (350 words)

• Be sure to answer the posed questions and don’t write about your 
company and products. (This is a chance for you to share your strategic 
vision, and we reserve the right to edit anything that sounds too 
promotional.)

• We encourage you to have an “officer of the company” to provide 
responses.

• Make sure you direct your comments to a senior HR executive 
audience.

• In crafting your responses, we encourage you to be original in your 
thinking and thought-provoking in your writing.

• Submit your answers as a Word document to Joe Ciocca at jciocca@lrp.com.
• Include your company name, the contributor’s name and title, company 

location (city and state), and url.
• Also, please submit a color photo of the author (save as a TIFF or JPEG 

at a resolution of 300 dpi or higher). E-mail the photo to Joe Ciocca.
• We will select artwork that helps to illustrate your responses. The 

section will be attractively presented. Our art director and editors will 
select, with care, a photo or illustration that complements your topic.

Adjacent page for 
your Q&A (650 

words), and edited 
and published by 
Human Resource 

Executive®
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Angie Wesley
SVP & Global Chief Talent Acquisition 
& Workforce Strategy Officer
TIAA

Q: Where do you expect to see HR and 
talent management leaders focusing 

their attention in the coming months as they 
attempt to address those challenges?

A: At TIAA, our HR and talent management 
leaders are focused on developing and 

equipping people managers, paying special 
attention to emotional intelligence, inclusion, 
equity and leading across locations. Recruiting 
and retaining talent will require a continued 
focus on differentiating the organizational 
purpose and will be supplemented by the 
associate experience. Purpose is critical 
to driving emotional commitment and 
discretionary effort. Maintaining and driving 
company culture will also be a challenge 
in a hybrid environment. A focus on ID&E, 
along with programs that support associate 
development, help this area. Relevant 
employee benefits will also be a key driver 
of retention and recruiting. As we’ve worked 
with our institutional clients and within 
our own structure, we’ve recognized and 
embraced a broader scope of employee 
benefits to help address social and societal 

challenges associates and their families 
face, and are promoting ways to help meet 
those challenges, as they directly affect total 
wellness and productivity. To meet workforce 
needs now and in the future, companies will 
need to focus on internal mobility to build a 
strong pipeline of talent with key skills and 
capabilities.

 Q: What areas of employee talent 
management are especially ripe for 

innovation?

A: Organizational design and performance 
management are especially ripe for 

innovation as work continues to shift to more 
agile execution and gig assignments become 
more prevalent. Employees are looking 
for discretionary time to take on “gig” 
assignments to develop new capabilities 
and skills. This challenges traditional 
organizational structures and performance 
management processes. Performance 
management will need to evolve to support 
a continuous feedback and assessment 
process. Real-time data and analytics will 
become increasingly important for companies 
to develop strategies to keep up with the 
pace of change in hiring, talent management 
and human resources.

Q: What are the biggest challenges facing 
HR leaders today as far as talent 

management is concerned?

A: Physical, mental and emotional 
wellbeing continue to be critical, with 

work/life balance, associate burnout and 
concern for safety remaining top of mind 
for leaders. Manager roles continue to grow 
more complex and demanding. For more 
than a year, people leaders have managed 
and supported associate wellbeing virtually. 
The evolution of hybrid work presents new 
challenges, and leaders will have to be 
intentional around leading hybrid teams, 
inclusivity and building and sustaining 
culture. With an increased focus on associate 
experience, employers will likely gravitate to 
a mass customization approach to managing 
experience.  There will be increased demand 
for talent, particularly at the entry level and 
niche skillsets. Creative solutions such as 
upskilling and reskilling internal talent will 
be integral to pair human skills with tech-
oriented skills. Employers will have to invest 
in their people. 
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